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TEMPLATE PRESS RELEASE ABOUT YOUR SUPPORT FOR EO DAY 2024

[COMPANY NAME] is celebrating being a #ProudlyEO business.

Staff of [COMPANY NAME] based in [CITY/ TOWN] are delighted to be part of the UK Employee Ownership Day (EO Day), run by the eoa, on Friday 21st June 2024.

We’re taking part in this year’s EO Day, which has the theme of #ProudlyEO, to showcase the impact employee ownership has on employees, business, the wider economy, communities, and the environment.

	First paragraph: choose the most interesting and newsworthy aspect of your story and insert it here - e.g. if an EO Day event is happening in your area/at your organisation, or simply that you are employee owned and delighted to welcome the day, etc.




	Second paragraph: Develop your story and add more of the ‘five Ws’ – What, Where, Why, When, and Who. (Make sure you give the key facts about your event or welcome of the day here).  






Formed in [YEAR] and employing [NO. OF STAFF], the employee owned [WHAT YOU DO – award winning car manufacturer, 100 year old precision engineering company, internationally renowned environmental services consultancy, etc] is proud to celebrate employee ownership alongside others in the sector across the UK, as [SPOKESMAN NAME], [JOB TITLE] for [COMPANY NAME], explains:

“[DIRECT QUOTE – from CEO/MD/Chair/FD welcoming EO Day and saying something about how/ why the company values employee ownership/EO Day]”

Why not use an additional supportive quote to increase awareness and support your EO Day activities? Along with some general information about what else is happening on the day.

James de le Vingne, Chief Executive of the eoa, said: 

“Companies such as [COMPANY NAME] are great examples of the economic and social benefits that can be achieved when employees have a meaningful stake and a say in the business in which they work.  


“Since it started life 12 years ago, the reach of EO Day and the scale of the employee ownership sector has grown, with both having more than doubled in the past few years alone. 

“Now, we have the opportunity to accelerate the pace of growth and reach even wider audiences to shout about employee ownership and its impact. 

“By making as much noise as possible we can help to showcase the impact of employee ownership and shine a light on businesses that are #ProudlyEO.” 

EO Day 2024 is sponsored by The 1:1 Diet by Cambridge Weight Plan, a former winner of ‘EO Business of the Year’ at the UK Employee Ownership Awards and proud to be celebrating 10 years of being employee owned. 

Chris McDermott, CEO at The 1:1 Diet by Cambridge Weight Plan, said: 

“We’re really proud to sponsor EO Day 2024 in such a special year for us. We’re celebrating our 40th anniversary as well as 10 years of being fully employee-owned. 

“We wholeheartedly believe in the power of employee ownership - it gives a business this incredible energy to be able to tap into people’s talents, experiences, knowledge and ambitions. 

“We’re confident that it’s been a key enabler for our continued business success, so we strongly support EO Day and the efforts of everyone in the EO community to raise awareness of its benefits.”

With numerous events running across the UK and the involvement of thousands of employee owners and other partners, EO Day is an integral part of the eoa’s events calendar. It was introduced to raise awareness of employee ownership as a better way of doing businesses. 

The benefits of employee ownership have been proven in eoa-led research, and include improving employee health and wellbeing, increasing productivity and fostering creativity and innovation across an array of industry sectors. 





In addition:

· UK employee owned companies contribute over £30 billion to the UK economy annually
· Employee owners have higher levels of job satisfaction, feel a greater sense of achievement and job security, and are more likely to recommend their workplace than employees in non-employee owned businesses
· Employee owned businesses operate in a range of sectors including healthcare, social care, education, transport, manufacturing, retail, and professional services

ENDS –

Notes to editors:

The eoa is a not-for-profit and politically independent organisation that represents businesses that are employee owned or transitioning to employee ownership across the UK.

Supporting a diverse network of 800 businesses, the eoa works in close partnership with its members to champion, promote, and provide insight into the business case for employee ownership and promote the place of employee ownership within the UK economy.

The 1:1 Diet by Cambridge Weight Plan started its employee ownership journey in 2010. Today, it is a passionate group of people who provide support, flexible weight loss plans and products that help people achieve their goals and transform their lives. The company won the ‘Employee Owned Business of the Year’ category at the 2019 UK Employee Ownership Awards. In our 40th year as a business and 10 years of being 100% employee owned we want to be at the heart of celebrations of a sector that is Proudly Employee Owned.

For more detail on The 1:1 Diet by Cambridge Weight Plan, please contact the PR team on pr@cwp-uk.com

For more details on the eoa, please contact:
Keely Lead
Head of Communications and Policy (Interim)
keely.lead@employeeownership.co.uk
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